MOVING FROM
HOPE TO ACTION

PUTTING EQUITY INTO PRACTICE
IN OPEN EDUCATION

ANGELA DEBARGER
WILLIAM AND FLORA HEWLETT FOUNDATION

YW @ANGELADEBARGER

TTRIBUTION 4.0 LICENSE.



https://creativecommons.org/licenses/by/4.0/

OUR VISION

EVERYONE SHOULD HAVE ACCESS
10 THE KNOWLEDGE AND INFORMATION
THAT THEY NEED TO LEARN

EVERYONE HAS THE RIGHT TO BE
CREATORS OF KNOWLEDGE




EQUITABLE AND INCREASED CAPACITY EXPANSION

INCLUSIVE RESOURGES TO SUSTAIN OPEN OF A DIVERSE
AND PRACTICES IN EDUCATION INITIATIVES AND INCLUSIVE

CLASSROOMS AT INSTITUTIONS FIELD




DOES OPEN EDUCATION HAVE
AN EQUITY PROBLEM?
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WHAT DO WE HOPE FOR IN OUR
WORK IN OPEN EDUGATION?




HOKEY HOPE

It YOU JUST WORK
HARD ENOUGH,
YOU CAN BE SUCCESSEUL...

JEFF DUNCAN-ANDRADE (2009)




MYTHICAL HOPE

FALSE STORIES ABOUT
LQUAL OPPORTUNITY...

JEFF DUNCAN-ANDRADE (2009)




HOPE DEFERRED

YOU 'LL FIGURE OUT
YOUR FUTURE SUCCESS
ON YOUR OWN...

JEFF DUNCAN-ANDRADE (2009)




JEFF DUNCAN-ANDRADE (2009)

CRITICAL HOPE

AN ACTIVE COMMITMENT
T0 REMOVE INEQUITIES
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HOW CAN LEARNING LOOKSAND FEEL DIFFERENT?
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DR. MICHELLE BACHELOR ROBINSON
WRITING PROGRAM DIRECTOR, SPELMAN COLLEGE

DR. MARIA JERSKEY
LAGUARDIA COMMUNITY COLLEGE, CUNY

openstax”




“WHAT ARE SOME FIRST STEPS ONE CAN
TAKE WHEN CURATING OER TO ENSURE
THAT THE MATERIALS ARE NOT BIASED OR
THAT THEY REPRESENT A BROAD WORLD
VIEW?”




FRED STEMPLE - “HOW CAN FACULTY MEMBERS RECOGNIZE
CADEMIC DIRECTOR
st & pistance Losnne. WHETHER THEIR CURRICULUM FOSTERS
GARRCTT Cortest — EQUITY AND WHAT QUESTIONS CAN THEY
ASK TO ANSWER THESE EQUITY QUESTIONS

FOR ALL STUDENTS?”




“VULNERABILITY IS THE
BIRTHPLACGE OF LOVE,
BELONGING, AND JOY.”

BRENE BROWN
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\ MAHA BALL  “HOW DO YOU DEAL WITH SITUATIONS
SSOCIATE PROFESSOR OF PRACTICE
GROUP OF PEOPLE MAY INFRINGE UPON

ANOTHER GROUP OF PEOPLE?”




“SCHOOLS ARE
MIRRORS OF
OUR SOCIETY.”

BETTINA LOVE

WE WANT TO DO MORE THAN SURVIVE:
ABOLITIONIST TEACHING AND THE PURSUIT
OF EDUCATIONAL FREEDOM ( 2019)
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COLLEEN FLEWELLING “FREQUENTLY, OER MATERIALS ARE AVAILABLE
Ascigﬂl\ggl'ﬁl\elz ONLINE, DURING THE PANDEMIC, WE HAVE
FACED CHALLENGES WITH STUDENTS WHO HAVE
CITHER NO INTERNET ACCESS AT HOME, OR
INSUFFICIENT INTERNET ACCESS AT HOME,
WHICH RAISED ANOTHER LQUITY ISSUE FOR US.
HOW CAN WE SIMULTANEOUSLY ADDRESS EQUITY

PROBLEMS RELATED TO EXPENSIVE TEXTS AND
INTERNET ACCESS?”




OLR CANNOT BE AN ADD-ON
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CASSIE KILROY THOMPSON  * 1O} CAN WE ENSURE EQUITY FOR ACCESS
VISBLITY SERVICE COORIEE WHEN THE DIGITAL ACCESSIBILITY OF OLR
IS NOT ALWAYS TAGGED OR SEARCHABLE?”




WHAT DOES COLLECTIVE WORK
TO CHANGE SYSTEMS LOOK LIKE?
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HOW TO INTEGRATE EQUITY AND EQUITY-MINDEDNESS
INTO OER AND MOBILIZE TO GLOSE EQUITY GAPS

o WHAT; SELF-ASSESSMENT ToOL

 WHY: INTENTIONALITY OF PURPOSE AND ACTION

* WHO: EDUCATORS, STUDENTS, POLICYMAKERS

 HOW: MULTIPLE ENTRY POINTS, FOCUS ON PROGRESS
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ADOPT
| N CONTRIBUTION EVIDENCE RESEARCH TEACHING SLRvICE

USE OER IN A CLASS OR SURVEY AND GATHER DATA ON HOW THE USE OF AN OER IN YES

CLASSES CLASS AFFLCTED STUDENT LEARNING, A SIMILAR STUDY WAS
CONDUCTED IN BRITISH COLUMBIA AS WELL AS IN THE UNITED

STATLS VIA THE OPEN EDUCATION RESCARCH GROUP

O M OT' O N USE OPEN ACCESS RESCARCH PROVIDE EVIDENGE AT THE OPEN ACCESS JOURNAL ARTICLES YLs
ARTICLE THAT WERE USED IN COURSE OUTLINE

ADAPT
CONTRIBUTION EVIDENGE RESEARCH TEACHING SLRvICE
REVISE OTHERS " OER TO BE SURVEY STUDENTS IN CLASS TO LEARN MORE ABOUT THE YIS YIs
MORE RELEVANT TO STUDENT IMPACT THE REVISED MATERIALS HAVE HAD ON THEIR
NEEDS LEARNING. A SIMILAR STUDY WAS CONDUCTED IN BRITISH
COLUMBIA.
REVISE OR REMIX OER TO BE PROVIDE EVIDENGE ON WHAT WAS REVISED OR REMIXED TO TO YIS
IN ALIGNMENT WITH COURSE BEST SUIT THE COURSE LEARNING OUTCOMES, SURVEY
LEARNING OUTCOMES STUDENTS IN CLASS TO LEARN ABOUT THE IMPACT THE
REVISED MATERIALS HAD ON THEIR LEARNING.
ADAPT
CONTRIBUTION EVIDENCE RESEARCH TEACHING SLRvICE

MAKE NEW OER

\/_\_

HTTPS:/ / NEBHE.ORG/ JOURNAL / PRACTITIONER - PERSPLCTIVES—THE-DOLRS3~COLLABORATIVE-ON—OER~IN-TENURE-AND-PROMOTION /



“STRONG PEOPLE
DONT NEED
STRONG LEADERS.”

ELLA BAKER
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“I CAN” A CERTAIN DAY BECAME A PRESENCE TO M.
penise Levertov THERE IT WAS, CONFRONTING ME — A SKY, AIR, LIGHT:
A BEING, AND BEFORE IT STARTED TO DESCEND
FROM THE HEIGHT OF NOON, IT LEANED OVER
AND STRUCK MY SHOULDER AS IF WITH
THE FLAT OF A SWORD, GRANTING ME
HONOR AND A TASK, THE DAY’ S BLOW
RANG OUT, METALLIC — OR IT WAS |, A BELL AWAKENED,
AND WHAT | HEARD WAS MY WHOLE SELF
SAYING AND SINGING WHAT IT KNEW: | CAN,
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THANK YOU

ANGELA DEBARGER
THE WILLIAM AND FLORA HEWLETT FOUNDATION

Y @ANGELADEBARGER
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