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I. Institutional Plan to Improve Cultural Diversity

Towson University’s Strategic Plan, TU 2020: A Focused Vision for Towson University highlights the institutional goal
that TU continue to be recognized as a national model for diversity and closing the achievement gap. The following
diversity priorities have been identified in support of this goal: (1) promoting appreciation for and advancement of equity,
diversity and inclusion at TU; (2) enhancing recruitment and retention of students from underserved and/or
underrepresented populations; (3) closing the achievement gap for first generation, low income and students from
underrepresented groups; (4) enhancing recruitment and retention of staff and faculty members from underrepresented
populations; and (5) supporting respectful and mutually beneficial community collaboration.

Charged with facilitating the establishment and maintenance of an inclusive campus environment, TU President’s
Diversity Coordinating Council (PDCC) consists of high-level administrators (Interim President, Interim Provost and
Vice President for Academic Affairs, Vice President for Student Affairs, Vice President for Administration and Finance,
Director of Athletics, Assistant to the President for Diversity and Title IX Coordinator, Assistant Vice President of
Student Affairs for Diversity and Deputy Chief of Staff) and serves as a discernable example of the priority given to the
issues of equity, diversity and inclusion on Towson’s campus.

TU’s Diversity Action Committee (DAC) is composed of a cross section of members of the academic and administrative
divisions of the university as well as student body representatives. The committee exists to support the university’s
strategic diversity goals and makes recommendations for the success of campus-wide diversity initiatives to the PDCC.
The committee’s six work groups are actively engaged in the following activities:

Campus Climate Work Group: Mission - Supporting the establishment and maintenance of a campus environment that is
welcoming and inclusive. Recently, the group reviewed results from a faculty and staff workplace climate survey and prepared a
report including recommendations of actions to address identified challenges. Report to be presented to PDCC April 2015.

Education and Scholarship Work Group: Mission - Fostering diversity and inclusiveness across the curriculum, in
individual courses, and in extra- and co-curricular settings. In 2014, the group supported the identification and development of
programs for the annual Tools for Inclusion series of diversity workshops hosted by TU’s academic colleges. The group is currently
developing webinar platform to support the roll-out of campus webinar to foster the advancement of diversity and inclusiveness at TU,
as well as suggesting format for Provost’s Office diversity web presence.

Hate/Bias Response Team: Mission - Providing a coordinated multi-disciplinary university response to hate crimes and/or
bias incidents. Team was restructured in 2014. Additional information is provided in Progress on Meeting Goals section on next
page of report.

President’s Diversity Awards Work Group: Mission - Supporting the process of gathering nominations and selecting award
recipients for TU’s annual President’s Diversity Awards Program. Individual diversity awards (4) are distributed to a staff member, a
faculty member — research based, a faculty member — general, and a student. Department awards (2) are distributed to an academic
and administrative department.

Representation Work Group: Mission - Supporting the university’s ability to seek and maintain fully representative
populations within the student, faculty and staff bodies by recommending methods to recruit and retain students and faculty and staff
members from historically underrepresented groups. In 2014, continued to review data reflecting representation of faculty, staff, and
students from underrepresented populations. The group is currently identifying and developing tools to enhance faculty recruitment.

Student Work Group: Mission - Supporting TU’s ability to fully value and appreciate the diverse perspectives of all students,
and supporting student development to foster student success. In 2014, group continued to support initiatives to bring Speak Up!
workshops to TU’s student population. Planning is underway for TU’s 20" Multicultural Conference: Exploring Modern Day
Segregation to be hosted in spring 2015.

Progress on Meeting Goals:

Towson University remains committed to achieving excellence by advancing equity, diversity and inclusion. Interim
President Chandler continues to charge TU’s Assistant to the President for Diversity with the following responsibilities
that foster the university’s ability to monitor diversity progress: compiling data and information to be brought to the
President’s Diversity Coordinating Council (PDCC) for action in support of the group’s mission to establish and maintain
an inclusive campus environment; scheduling of six annual PDCC meetings; preparation of meeting agendas and advising
of TU’s Interim Provost in leading the PDCC’s meetings; identification of action items, and coordination and monitoring



of the advancement of suggested action items; providing leadership to TU’s Diversity Action Committee (DAC);
overseeing discussions of agenda items; guiding membership in reviewing data and facilitating the development of
recommendations for improvements; scheduling of six annual DAC meetings, preparation of meeting agendas,
compilation of necessary data and materials for review and assessment of the outcomes of the committee’s six work
groups to ensure that the committee remains on mission to continuously promote awareness and acceptance of diversity at
TU.

Equal Opportunity and Access - Athletics: Minority and Gender Equity: TU’s Assistant to the President for
Diversity serves as the university’s Title IX Coordinator, as well as a member of TU’s Intercollegiate Athletics
Committee (IAC) Subcommittee on Gender Equity and Diversity. The subcommittee recently completed the development
of a program review guide.

Status Report on Campus-Based Hate Crimes and Bias Incidents: Towson University believes that the essential
nature of the university requires an atmosphere of acceptance, understanding and appreciation of diverse groups, ideas,
and opinions. In support of this commitment, the university has identified a Hate/Bias Response Team, adopted a standard
set of procedures for responding to hate/bias incidents or crimes, and provides an online reporting form for the purpose of
reporting hate crimes and bias incidents. TU has experienced continual decreases in the number of bias incidents from 23
in calendar year 2010, 18 in calendar year 2011, 3 in calendar year 2012 , 2 in calendar year 2013 and 1 in calendar year
2014 (see Appendix 1).

I1. Increasing the Numerical Representation of Traditionally Underrepresented Groups

Students (recruitment, retention and graduation): TU is committed to continuing access and student success of
individuals from diverse backgrounds that have historically been underrepresented at colleges and universities,
particularly racial and ethnic minorities, low-income students, and first-generation students, by continuing its upward
trend of enrollment, retention, and graduation for these populations.

Towson University continues to grow the number of undergraduates from underrepresented groups. Students from racial
or ethnic backgrounds that have historically been underrepresented now account for almost a quarter of the total
undergraduate body at TU (in fact, in fall 2014, minority students comprised 30% (822) of the new first-time, full-time
freshmen class, an almost 11% increase since fall 2009 (454, 19%). Similarly the percentage, and number, of TU’s entire
undergraduate student body that are African-American, first generation, or low income continues to grow.

Increasing the numbers of undergraduate students from these groups is one significant achievement. However, more
important is how well these students are retained, progress, and graduate from the university. TU continues to perform
extremely well in these capacities, achieving and maintaining a second-year retention rate of 92% for African-American
undergraduates, which ranks as the second highest retention rate of African-American undergraduates in the USM and
well above the national average (of approximately 70%). Retention rates for all racial and ethnic minority undergraduates
have varied a bit over the past several years (ranging from approximately 85 to 90%) but have still met or exceeded the
institutional target of 85% and remain one of the highest retention rates of ethnic minority undergraduates in the USM.

One anomaly, however, is that TU’s six-year graduation rates for African-American undergraduate students declined from
73% in 2010 to approximately 55% in 2011 and rebounded to 66% in 2014. Similar patterns can be observed, to some
extent, in the six-year graduation rates for low-income undergraduates, but not first-generation undergraduates. Six-year
graduation rates for first-generation undergraduates have risen steadily from approximately 60% in 2009 to approximately
65% in 2014. The anomaly, the up, down, and back up six-year graduation rates for African-American (and to some
extent low income) undergraduates can be explained by an innovative program, the Top Ten Percent Admissions
Program.

TU began its Top Ten Percent Admissions Program in fall 2005 with the goals of recruiting, retaining, and graduating
students specifically from the immediate Baltimore metropolitan area. Beginning in the fall of 2005, students graduating
from high schools in Baltimore City and Baltimore County in the top ten percent of their high school class were
guaranteed admission and provided with a scholarship to attend TU. The majority of these students were low-income
and/or African-American.

It quickly became apparent that although the general intent of the Top Ten Percent Admissions Program was admirable, a
large number of the students entering TU in fall 2005 as part of this program were not well prepared for success in a



college setting. As this first cohort moved to the second year we observed a significant decline in retention and realized
that many students in the program with low SAT scores were not successful (see Appendix 2). Consequently, in fall 2006
TU began to offer a segment of the Top Ten Percent Admissions Program applicant’s dual admission to Baltimore City
Community College (BCCC) or the Community College of Baltimore County (CCBC) rather than direct admission into
TU. These students were guaranteed admission to TU upon completion of their AA degree.

This intervention has been successful, as evidenced by TU’s high and increasing retention and graduation rates for
African-American students. Second-year African-American retention rates have risen from 85% in 2010 to 90% for the
2013 cohort, compared to 84% and 85% for the entire freshman cohort. Six-year graduation rates for African-American
students have risen from 55% for the 2005 cohort to 66% for the 2008 cohort, compared to 63% and 68% for the entire
cohort (see Appendix 3). We are confident that the six-year graduation rates will continue to increase and will again
approach the high 60% to low 70% range as in previous cohorts of African-American students prior to the beginning of
the original Top Ten Percent Admissions Program.

TU’s TOPS Program is a unique opportunity available to incoming freshmen majoring in Science, Technology,
Engineering, and Mathematics (STEM) at TU. The TOPS program currently targets students from underserved high
schools in the Baltimore Metropolitan area with an interest in completing a TU STEM degree. TOPS was funded by the
National Science Foundation from 2007 through 2013, but is now TU funded. The program provides students with the
critical support that they need to succeed, including financial, social, mentoring, academic, life-skill development, etc.
TOPS also provides students with opportunities to explore various career options through professional meetings, research
experiences, guest speakers, etc. The TU TOPS students begin their academic program with an intensive one-week
summer experience that boosts their readiness for their first year. This is followed by intrusive advising, cohort
registration, peer tutoring and continuous community support throughout their time at Towson University. Appendix 4
contains retention and graduation data for TOPS students.

TU’s Community Enrichment and Enhancement Partnership Award (CEEP) is a grant/scholarship program designed
to increase access and success of culturally diverse undergraduate students. CEEP is aimed at retaining students through
(a) exposure to academic success strategies and resources, (b) exposure to diverse cultural communities, (c) leadership
development opportunities, (d) interaction with faculty and staff, and (e) exploration of graduate and career development
options. CEEP award recipients must be U.S. citizens, full-time undergraduates, and maintain a minimum 2.50 cumulative
GPA. Applicants who are first generation college students, demonstrate financial need per FAFSA guidelines, members of
diverse cultural communities, and live in the Greater Baltimore Metropolitan Area are most eligible. Additional variables
such as living in a single parent household, living and learning in an environment or academic setting that may have
hindered achievement of educational goals, and having overcome personal, social, and/or physical obstacles in pursuit of
an education are also considered.

Additionally, CEEP award recipients complete an annual assessment and student satisfaction survey. Each recipient must
also meet with the CEEP Program Director or designee at least once each semester. CEEP recipient requirements vary
according to the student’s classification (freshman through senior). Students must adhere to all requirements and may
renegotiate their CEEP contract if circumstances require an adjustment. The CEEP award may be rescinded if a recipient
does not complete semester or GPA requirements.

Analysis of CEEP Award Data (see Appendix 5)

« It continues to be a challenge to increase the number of male students applying for the CEEP Award. There was an increase
in the number of male recipients this past year (from 24 to 27). Marketing to regional high schools, communication with high
school guidance counselors, and direct contact with students applying for admission to the university will continue.

»  The percentage of participants, based upon student classification, varies annually. Developmental courses, personal issues,

true freshmen or new transfer student status, and financial challenges impact academic progress and student classification.
Personal advising and support meetings are necessary for CEEP recipients experiencing difficulties and continues to be a
requirement for all who earn a semester or cumulative grade point average less than 2.50.

»  African-American students (84 or 72%) account for the greatest number of CEEP award recipients. Student participation
from other racial groups have increased. Asian recipients increased from 4% to 9%, White recipients increased from 3% to
7%, Latino recipients increased from 10% to 13% and 1 (1%) Native American recipients was included during this reporting
period. Efforts continue to attract a greater number of students.

»  Ninety percent (90%) of all CEEP award recipients (in the 2013/2014 cohort) earned cumulative grade point averages of 2.50
or greater. Ten percent (10%) of all CEEP award recipients earned less than a 2.50 cumulative grade point average. Feedback
from low grade point average recipients indicate they are (a) underprepared for the academic rigor of undergraduate study,



http://www.towson.edu/fcsm/undergraduate_programs/index.asp
http://www.towson.edu/fcsm/undergraduate_programs/index.asp

(b) have not committed adequate time to their studies, (c) are distracted by difficulty with family and/or other personal
relationships, (d) experience difficulty adjusting to social and cultural aspects of college life, or (e) experience financial
challenges. CEEP recipients earning less than the required cumulative grade point average must participate in mandatory
advising sessions, seek tutorial support as needed, and maintain communication with faculty regarding their classroom
performance throughout the semester. A total of 24 recipients (22%) earned Dean’s List honors for spring 2014. Nineteen
recipients (16%) graduated at close of the spring 2014 term.

»  There has been an increase in the number of freshmen receiving the CEEP award. Collaboration with the TU Office of
Admissions and the Scholarship Office have increased the pool of eligible applicants and the number of CEEP award
recipients. Towson University continues to compete with institutions offering greater financial incentives to freshmen
applicants.

TU’s Students Achieve Goals through Education (SAGE) program pairs entering freshmen with peer mentors who
encourage focus on academic achievement, personal development, career and graduate study strategies, expanded cultural
knowledge, and campus-wide involvement. Participants are involved in various educational and networking activities
designed to increase academic success, connectedness to the campus community, general life skills, and knowledge of
diverse cultural communities.

Analysis of SAGE Program Data (see Appendix 6): SAGE continues to encourage students from diverse communities, male
students, and majority students to participate in program activities. Mentors telephone some of the entering student cohort and invite
their participation in SAGE during summer months prior to matriculation. All entering students receive an email from the program
director welcoming them to Towson University, explaining the mission of SAGE, and an invitation to participate in the SAGE
Program. Many students register and remain involved for the entire year. Some registrants discontinue involvement due to
employment, class schedule conflicts, or lack of participation by peer associates.

*  The SAGE program continues to hire students from diverse racial and cultural communities in an effort to increase student
involvement from diverse communities. SAGE program staff will continue maintaining contact and personal relationships
with campus-wide cultural groups as well as promote SAGE to Top Ten Percent students as opportunity allows.

*  The SAGE program saw an increase in male participation during the past year (from 18% to 21%). The actual number of
male participants increased from 54 to 64 during this period. SAGE program staff will continue working to increase male
participation to 30% over the next few years. Outreach to male students will continue during summer months, open house
programs, and high school visitations. Female participation (79 %) is consistently strong.

»  The majority of SAGE program participants (279 or 92%) earned 2.0 or greater cumulative grade point averages during the
2013/2014 academic year. Almost 58% (176 participants) earned 3.0 or greater cumulative grade point averages during the
2013/2014 academic year.

The following events were sponsored by the SAGE program during this period. The number of students signing in for each event is
listed in parentheses. Fall 2013: Making Connections (135), TU College Deans (129), TU Basics — Earning “A” A Grades (106),
Latino Hispanic Heritage (113), Stress Free Haven (93), Relationships: Communication, Intimacy and Safety (115), Serving the
Community (74), An LGBT Community Perspective (115), Career Planning (98), Native North American Heritage (85), Final Exams
Ahead (83), Closing Event (109). Spring 2013: Spring Back! (79), African Heritage (92), Cracking the Code of Success (74), African
American Heritage (63), Mental Health (57), Wise Decisions: Drugs/Alcohol/Life (70), Celebrating Women (56), Are You Exempt
(60), Jewish & Muslim Relations (50), Commitment to Community (51), Stress Relief (69), Asian Pacific Islander Heritage (61),
Closing Event (104).

A collaboration has been established between Student Success Programs and the Maryland DC Campus Compact AmeriCorps VISTA
organization this year. Our goal is to increase college enroliment among Baltimore City high school students who are first generation
and low income through college readiness program workshops and possible tutorial support. To date a writing internship has been
established at Vivien T. Thomas Medical Arts Academy. Tutoring and College Readiness workshops will begin in March or April
2015. We also plan to initiate College Readiness workshops at Patterson High school in April 2015.

TU’s Disability Support Services (DSS) supports the mission of Towson University by facilitating equal access to

educational opportunities for students with disabilities and promoting inclusive learning environments that are accessible

to all. As the number of students pursing postsecondary education increases, so does the degree of diversity in learning

styles and needs. DSS recognizes disability as an aspect of diversity that is integral to society and to the campus

community and collaborates with students, faculty and staff to create a welcoming campus.

e During 2013-2014, the office provided services and accommodations to 1,380 students with various disabilities,

including learning disabilities, attention-deficit/hyperactivity disorder (ADHD), mental health disabilities, autism,
brain injuries, speech disabilities, physical/mobility disabilities, medical conditions, as well as vision and hearing



impairments. The office also works with students with temporary conditions (lasting less than six months) who
need accommodations.

e Asshown in the table below, the trend in the number of students registered with DSS continues to grow at a
significant rate (4.8% from 2012-13 to 2013-14 and 12.9% increase over the past 3 years). The growth in the
number of students with disabilities has been due partly to the overall increase in enroliment at Towson
University. However, the growth can also be attributed to the increase in the number of students covered under
the ADA who are attending college as part of a nationwide trend.

This trend will undoubtedly continue in light of the ADA amendments (ADAAA), which became effective on
January 1, 2009. Under the ADAAA, the Congress directed that the definition of disability be construed broadly,
meaning that more students are now eligible to register with DSS and receive disability accommodations.
Moreover, legislative changes to the Higher Education Opportunity Act and Post-9/11 Veterans Educational
Assistance Act are also expected to increase the number of students with disabilities pursing higher education.

# TU Students with Disabilities Registered with DSS (3-Year Trend)

Year DSS-Registered Students Percentage Increase from the Total Percentage Increase
Previous Academic Year Since 2010-2011
2010-2011 1203 1.3%
2011-2012 1246 3.5% 3.5%
2012-2013 1315 5.5% 8.5%
2013-2014 1380 4.8% 12.9%

Most students registered with DSS have learning disabilities, followed by ADHD and psychological disabilities.
Historically, this trend has remained consistent. Overall, the number of students with “low incidence” disabilities is
increasing, including students who have autism, and students who are blind/low vision and deaf/hard-of-hearing. Notably,
these students typically require much more in the way of accommodations and services than students with more prevalent
disabilities.

Through an interactive process, DSS works closely with students, faculty and staff to implement accommaodations.
Accommodations are determined on a case-by-case basis and may include priority registration, testing accommodations
and use of the Testing Services Center, note-taking assistance, interpreting services, alternate formats for printed
materials, assistive technology, para-transit registration and internship accommodations. DSS also offers short-term help
with organization and study skills, disability consultation and advocacy assistance, help with course load and selection,
and information and referral services.

TU DSS Graduation and Retention Rate Longitudinal Study

Disability Support Services and the TU Office of Institutional Research (OIR) have collaborated on a longitudinal study
tracking the 4-year, 5-year and 6-year graduation rates for first-time full-time degree-seeking DSS-registered students as
compared with all TU first-time full-time degree-seeking students. Complete data for the Fall 2006, Fall 2007 and Fall
2008 cohorts is available, along with the 4 and 5-year graduation rates for the 2009 cohort, and the 4-year graduation rates
for the Fall 2010 cohort.

The data shows that 4-year and 5-year graduation rates of DSS-registered students lag slightly behind those for all TU
students, but the 6-year graduation rates are the same (see Appendix 7):

e The average 4-year graduation rate for DSS students is 38% as compared to 42% for all TU students.
e The average 5-year graduation rate for DSS students is 61% as compared to 63% for all TU students.
e The average 6-year graduation rate for DSS students is 66% as compared to 66% for all TU students.



The TU Office of Institutional Research will continue to track cohorts of DSS-registered freshmen along with all TU
freshmen. OIR expects that the data will increase in accuracy over the years as more students are tracked in PeopleSoft.
(PeopleSoft data only became available in 2006.) Importantly, this study is comprised of only first-time full-time degree-
seeking students who entered during fall and were registered with DSS by mid-September. Students with disabilities can
disclose their disability at any time until they graduate, and this study does not include DSS students who registered after
the first semester of their freshmen year.

TU’s International Student & Scholar Office (ISSO) provides immigration related advice, advocacy and cross-cultural
engagement opportunities while ensuring university compliance with federal regulations. Through its work, the ISSO
supports the university’s mission of creating and sustaining an “environment for students to achieve their potential as
contributing leaders and citizens of a complex global society.”

The I1SSO serves students and visitors who are at Towson University on a temporary/non-immigrant visa. Students may be
in degree-seeking, exchange, English language, non-degree or enrichment programs. Others are here as faculty, visiting
researchers or short-term cultural program participants. There are approximately 1,000 international students and scholars
at TU, representing over 100 different nations.

While international students are a relatively small part of the TU student body, they are valued members of the TU
community and ISSO provides support systems to promote their success at Towson University, including the following:
creates visa certificates for incoming students and scholars, advises international students on how to attain and maintain
legal status while in the United States, designs and presents programs that assist international students in their transition to
life in the United States. In particular, the ISSO conducts a comprehensive orientation for international students at the start
of each term, advises students regarding personal, academic, legal and career issues, as well as on intercultural
communication, cross-cultural adjustment and engagement issues, acts as a liaison to and advocate for students with
government agencies, university offices and faculty, coordinates programs and provides ongoing services aimed at
enhancing the international student’s social engagement, encouraging their interaction with American students and
community members, assists in coordinating appropriate services for international students in legal, medical and family
emergency situations, serves as a conduit for international students and community service-based organizations; and,
represents an international student perspective on university wide committees and initiative.

Additionally, ISSO provides the following services for international faculty members: prepares required letters and visa
certificates to invite guest faculty, scholars and visitors from abroad, provides visa advising and orientation materials for
visiting faculty and scholars, submits petitions to the Department of Homeland Security for H1B visas on behalf of tenure
track faculty, provides advising and referrals regarding immigration to the United States, signs all immigration-related
petitions and documents on behalf of Towson University, coordinates programs and provides ongoing training focused on
cross-cultural communication and customer service improvement strategies for various TU administrative or academic
departments.

TU’s Pathways Program provides financial assistance for low-income parents who have completed a community college
degree and are finishing a first undergraduate degree. It is a two year program, provided that students continue to meet
program requirements. Full-time students receive $2,000 for two years, for a total award of $4,000. Part-time students
receive half this amount. To qualify students must be a parent of at least one child under the age of 18 and demonstrate a
high level of unmet financial need. Only students who are Pell grant eligible will be considered. Students participate in a
support program designed to increase their chances of graduating on time and to foster a strong connection to Towson
University and other students. The program includes regular meetings with a program director as well as participation in
parts of the Mature Student Support Program which builds connections between older students and encourages them to
take advantage of campus resources. This scholarship is administered by the Women’s Resources Program in the Center
for Student Diversity.

Faculty and Staff (recruitment and retention): TU’s Assistant to the President for Diversity and Affirmative Action
Officer meets with Towson’s president and vice presidents to share affirmative action plan data. This administrator
collaborates with the Provost and Vice President for Academic Affairs, the Vice President for Administration and Finance
and other university leaders to identify and implement ongoing actions to reach out to applicants from diverse
backgrounds. Applicant pools are monitored to ensure the presence of representatives from groups that have historically
been underrepresented at the university. Periodic faculty and staff campus climate surveys are distributed for the purpose
of obtaining data that supports senior leadership’s ability to identify and, subsequently, address issues of concern.




Towson University has five Faculty and Staff Affinity Groups (Asian American, Black, Latino/a, LGBT, Women). TU’s
President meets annually with the co-chairs of these groups for the purpose of gathering information regarding their work
and any concerns brought forward by their members. The Assistant to the President for Diversity works closely with the
co-chairs of TU’s Faculty and Staff Affinity Groups and supports the ability of these leaders to advance initiatives that
have been identified by their membership.

Note: Appendix 8 contains demographic data reflecting TU’s student, faculty and staff bodies.
I11. Describe Efforts Designed to Create Positive Interactions and Cultural Awareness

Among Students, Faculty and Staff (curricular and co-curricular)

Curricular Programs: Towson University provides an academic approach to cultural diversity training both by
including diversity within the Core Curriculum Requirements and by offering specific academic programs and majors
related to cultural diversity.

Course offerings in the following Core Curriculum Requirement categories provide deeper understanding of cultural
diversity: Creativity and Creative Development, Arts and Humanities, Social and Behavioral Sciences, Metropolitan
Perspectives, Global Perspectives, Diversity and Difference, and Ethical Issues and Perspectives. A listing of specific
courses is provided in Appendix 9. Additionally, the Towson Seminar of the Core Curriculum Requirement addresses
cultural diversity through the following seminar topics: African American Contributions to the Arts: 20 Century,
Alternative Modernities: Indian Mediascapes and Korean Dreams, “By Any Means Necessary”: African American
Literature and Social Activism in the 20™ Century United States, Can We Talk? Communication, Gender, and the Family,
Consumption and Culture, Cultural Identity Through Music: Latino Music, Immigrant Women’s Experiences, Islam and
the West, The Object is the Object, Paris 1900-1930: Music, Dance, and the Visual Arts, Religion and Politics,
Understanding Globalization, and Understanding the Nexus of History: Education and Culture in Cambodia’s Khmer
Rouge Era.

By offering academic programs related to cultural diversity, Towson University ensures that students have the opportunity
to develop specific cultural competencies should they wish to do so. The following programs/majors are offered: African
& African American Studies: B.A./B.S. Major/Minor, Applied Gerontology: M.A./Post-Baccalaureate Certificate, Asian
Studies: B.A. Major/Minor, Comparative Ethnic Studies: Minor, Cultural Studies: B.A./B.S. Major/Minor, Deaf Studies:
B.A./B.S. Major/Minor, Jewish Studies: Minor, Latin American Studies: B.A./B.S. Major/Minor, Leshian, Gay, Bisexual
and Transgender Studies: Minor, Religious Studies: B.A./B.S. Major/Minor, Women’s Studies: B.A./B.S. Major/Minor,
M.A./Post-Baccalaureate Certificate.

Co-Curricular Programs: Students, Faculty and Staff - TU’s Office of Diversity and Equal Opportunity
(ODEO) offers programs that support members of the campus community to actively participate in fostering a welcome
and inclusive campus environment. TU’s Speak Up! Program, administered by ODEO supports a welcoming campus
environment for all members of our community by providing participants with information related to the impact of
bigotry, the barriers to addressing bigotry, as well as the tools necessary to challenge everyday bigotry.

In calendar year 2014, approximately 272 student leaders, students, faculty and staff members participated in Speak Up!
workshops. 94% of Speak Up! participants reported that they had gained specific skills or information necessary to be
able to Speak Up! in response to encounters of everyday bigotry. Approximately 98% of participants reported that they
would recommend participation in a Speak Up! workshop to classmates or colleagues.

Co-Curricular Program: Students - TU’s Center for Student Diversity (CSD) provides advocacy and support for
underrepresented and marginalized populations and creates welcoming, inclusive campus environments.

The CSD is comprised of several units that offer programs and services (see Appendixes 10 and 11) to students from
groups that have historically been underrepresented in higher education (a) African American Student Development, (b)
Asian Pacific Islander/Latino Student Development, (c) Lesbian Gay Bisexual and Transgender Student Development, (d)
Women’s Resources. In addition, the CSD staff work closely with the Interfaith Campus Ministers. The CSD is
responsible for Student Success Programs including: Students Achieve Goals through Education (SAGE) and Community
Enrichment and Enhancement Partnership (CEEP). These programs have proven track records related to positive outcomes



for students from underrepresented groups. Below is a compilation of four years of data regarding events and programs

administered by the CSD:

Center for Student Diversity 4-Year Summary Data

YEAR 2010-2011 2011-2012 2012-2013 2013-2014
Overall Attendance 13,352 11,623 15,810 17,670
Surveys Completed 1,060 2,709 1,773 None*
Male 321 685 391 N/A
Female 726 1,990 1,370 N/A
Other 13 34 4 N/A
White 652 518 224 N/A
African American 201 1,447 900 N/A
Latino 51 312 208 N/A
Asian Pacific Islander 45 103 219 N/A
Other 111 329 201 N/A

*FY’ 14 CSD attempted to use electronic information gathering. It was not successfully implemented. We will continue to
explore gathering data electronically but we will return to the use of hard copy paper surveys as well for data collection.

Trending User Numbers. From the information gleaned, we learned the following:

The Set It Off Fall Reception: this large, New Student Orientation event targets incoming, diverse freshman and transfer
students. Students have the ability to make connections and learn about the broad variety of engagement opportunities
available. This year 1,200 students participated.

The Retreat for Social Justice: this weekend retreat is designed to provide student participants with the opportunity to
explore their cultural identities and interact with others from diverse backgrounds. Also, the Retreat for Social Justice
Awareness Week sponsors an entire week of programs whereby retreat participants create opportunities to educate their peers
about diversity and social justice issues. This year 55 students participated in the weekend retreat and165 students
participated in the weeklong programs.

The fall and spring Diversity Speaker Series: each semester, the CSD brings culturally relevant speakers, educators, activists
and entertainers to campus. This program gives students access to some of the world's most influential minds of our time.
This year 1,115 students participated, 450 students attended the fall program featuring Dr. Carl Hart and 665 students
attended the spring program featuring Sheryl WuDunn.

The Digital Storytelling initiative: this modern expression of the ancient art of storytelling derives its power by weaving
images, music, narrative & voice together. This educational tool is used in support of campus diversity by sharing personal
stories created by our students to learn more about identity, culture, and diversity. This year five digital stories were
submitted and 60 students participated in the culminating program “Celebrating Diversity through Digital Storytelling.”
The Martin Luther King Program: this celebratory event typically takes place in February because Towson University
students usually don’t return to campus in time to celebrate the national MLK Holiday in mid-January. This year 2,169
students attended the program featuring Soledad O’Brien.

Common Ground: In collaboration with the Student Affairs Diversity Committee, the CSD offered a one-day workshop on
Intergroup Dialogue for 38 staff and faculty.

Cultural Competency Workshop Series: This interactive workshop series explores diversity’s complex and dynamic
dimensions. Three different workshops are offered each semester examining the intricacies of identify markers such as
race/ethnicity, social class, gender/gender identity, sexual orientation, ability/disability. This year 120 students participated.
Black History Month Art Exhibit: In celebration of Black History Month the CSD exhibits art created by the students. All
entries are displayed in the CSD and the first place entry is featured on the Center’s website. This year five works were
submitted.

Accomplishments

CSD Signature Programs contributed to TU 2020 Strategic Initiatives. All of the initiatives identified above assisted Towson
University to strengthen its commitment to diversity by providing a safe, inclusive, welcoming, and peaceful community respectful to
all (A Model for Campus Diversity). Additionally, several of the programs supported TU 2020 goals related to Academic Excellence
and Student Success and maintaining a National and International Reputation for Arts and Arts Education.



CSD Goals, Objectives, and Measures:
1. Strengthen relationship with alumni from affinity groups.
1.1. Hosted a CSD reception in fall 2013 targeting alumni from affinity groups.
Measure 1: Distribute a satisfaction survey at the reception for alumni.
Targeted performance: 89%
Percentage of agree/strongly agree: 62.5%
Percentage of disagree/strongly disagree: 34.5%
Number of respondents: 16
Measure 2: Establish a baseline number of attendance for the reception
Targeted performance: 100%
Number of attendance: 18
1.2. Tracked affinity group attendance for the Homecoming Reception.
Measure 1: Develop database for the tiger track alumni online community.
Targeted Performance: 100%
Number of Alumni: 36
Measure 2: Establish baseline number for target populations: African-American, Latino, and LGBT.
Targeted Performance: 100%
Number of African American: 10
Number of Latino: 8
Number of LGBT: 3
Number of Alumni: 18
2. Enhance the capacity to communicate about diversity-related issues.
2.1. Increase the diversity related issues covered by the Digital Story Telling Initiative.
Measure 1: The number of diversity theme, related stories posted in the Digital Story Telling Initiative during a period of
one year.
Targeted performance: 100%
Number of stories: 5
Measure 2: The number of diversity theme, related stories posted in the Digital Story Telling Initiative that obtain a
rating of 3 or 4. Criteria includes quality of the product (script, flow, structure); subject (relevance, implications in their
personal life and for the society, educational value, etc.), and format between others.
Targeted performance: 100%
Stories that are rated 4 - 2
Stories that are rated 3 - 3
Total number of responses: 5
2.2. Collaborate with Division of Student Affairs (DSA) partners to develop a cultural competency program based on Inter
Group Relations (IGR)
Measure 1: Host a one-day workshop on Intergroup Dialogue for faculty and staff.
Targeted performance: 100%
Baseline established: Yes
Measure 2: Establish a baseline number for attendance of faculty and staff at the workshop.
Targeted performance: 100%
Number of attendance: 38
3. Diversity Goal: Support a safe, inclusive, welcoming, and peaceful campus community respectful to all.
3.1. Continue offering campus-wide Diversity Speaker Series, including one featured speaker each semester — one in fall
2013 and one in spring 2014.
Targeted performance: 100%
Number of speakers in fall: 1
Dr. Carl Hart
Number of speakers in spring: 1
Sheryl Wudunn
3.2. Attendance will reach full capacity for each speaker in the fall and spring.
Targeted performance: 100%
Fall attendance: 450
Fall capacity: 400
Spring attendance: 665
Spring capacity: 600
Total attendance: 1,115



Implications for Practice
From all the information gathered, we learned that:

e (CSD programs contribute to TU 2020 Strategic Initiatives by strengthening TU’s commitment to diversity,
providing a safe, inclusive, welcoming, and peaceful community respectful to all.

e CSD increased the overall number of students who attend programs. This year 17,670 students attended programs,
which is an increase from 15,810 during FY’ 13.

CSD experimented with electronic information gathering unsuccessfully.

e According to Satisfaction Survey results from alumni reception participants, 62.5% agree/strongly agree that (1)
the University has a positive relationship with my affinity group and (2) | feel engaged and involved with the
University, while 34.5% disagree/strongly disagree.

¢ Anecdotal student feedback indicates that creating digital stories has reached a point of diminishing returns due to
the inordinate amount of time required per production. We have decided to no longer pursue this strategy as a
result of this conclusion.

Co-Curricular Programs: Faculty and Staff — TU’s Office of Diversity and Equal Opportunity continues to provide
various training offerings for faculty and staff members.

Affirmative Action/Equal Employment Opportunity: TU’s Affirmative Action Officer meets with hiring
managers and search committees, upon request, to provide guidance related to equal employment opportunity.

Bridging the Culture Gap: This program provides participants with a broad overview of culture, how it exists at a
conscious and subconscious level, what is meant by “culture gap,” how to understand different views on culture, how
cultural differences affect communication and behavior, cultural intelligence, and methods for enhancing cultural
intelligence.

Diversity - Can It Work for Me? This program highlights the key role that diversity plays in supporting academic
excellence at Towson University. Attendance: 18. 94% of participants reported an increase in knowledge.

Faculty and Staff Orientations: Weekly orientation programs for new faculty and staff members hosted by the
university contain diversity components.

President’s Leadership Institute: Programming for faculty and staff members identified as university leaders
contain diversity components.

Title IX/Violence Against Women Act and Reporting of Child Abuse: Mandatory participation is required of all
faculty and staff members.

Workplace Diversity (TEC course): This online program assists employees to understand how to identify
strategies to be utilized in order to be successful in a diverse workplace, as well as how to discover the impact that
diversity has upon the university.



Appendix 1: Hate Bias Incidents: Spring, Summer & Fall 2014

Hate/Bias Incidents
Minimester, Spring, Summer, & Fall 2014

Minimester 2014

Total Verified Minimester 2014 Incidents: 0

Spring 2014
Hate/Bias Corresponding Victim: Victim: Race; | Offender: | Offender: Race;
Crime Gender Gender
Race/Ethnicity Verbal Staff African Student Caucasian/White;
American/Black; Female
Male

Total Verified Spring 2014 Incidents: 1

Summer 2014

Total Verified Summer 2014 Incidents: 0

Fall 2014

Total Verified Fall 2014 Incidents: 0

Total Verified Incidents (Students, Faculty, & Staff) 2014:




Appendix 2: Top-Ten Percent Program
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Fall 2014 84 3.89 1084
Fall 2013 100 3.91 1110 94 94.0%
Fall 2012 | 354 70 $1,956 | 3.76 1062 64 91.4% | 56 80.0%
Fall 2011 | 352 107 $1,882 | 3.63 1012 95 88.8% | 87 81.3% | 83 77.6%
Fall 2010 | 346 102 $1,862 | 3.67 1002 88 86.3% | 85 83.3% | 77 75.5% | 32 31.4%

Fall 2009 | 377 143 $1,933 | 3.71 1005 119 83.2% | 108 755% | 98 68.5% | 47 32.9%

Fall 2008 | 326 121 $1,931 | 3.73 990 100 82.6% | 89 73.6% | 82 67.8% | 48 39.7%

Fall 2007 | 402 165 $1,894 3.71 963 129 78.2% | 111 67.3% | 105 63.6% | 45 27.3%
Fall 2006 372 187 $1,867 3.69 951 142 75.9% 122 65.2% 111 59.4% | 43 23.0%
Fall 2005 315 189 $3,752 3.58 931 143 75.7% 126 66.7% 115 60.8% | 46 24.3%

Source PeopleSoft: IR(PP)

Prepared 1/26/15



Appendix 3: Institutional Retention and Graduation Rate Data - Towson University

Fall Cohort
First-Time
Full Time

2002

2003

2004

2005

2006

2007

2008

2009

2010

2011

2012

2013

2014

FY
Graduation
Year

2008

2009

2010

2011

2012

2013

2014

2015

2016

2017

2018

2019

2020

USM or
INSTITUTION

Total (Depends
on whether an
institution is at
or above the
USM average.)

6-Year
Graduation
Rate

66%

73%

68%

63%

65%

65%

68%

n/a

n/a

n/a

n/a

n/a

n/a

2nd Year
Retention

84%

86%

83%

80%

82%

82%

83%

85%

84%

85%

86%

85%

n/a

3rd Year
Retention

76%

81%

7%

73%

75%

74%

7%

78%

78%

79%

79%

n/a

n/a

4th Year
Retention

2%

78%

73%

69%

71%

71%

74%

75%

74%

76%

n/a

n/a

n/a

5th Year
Retention

31%

29%

31%

28%

29%

29%

29%

28%

27%

n/a

n/a

n/a

n/a

5th Year
Retention /
Graduation

71%

75%

71%

67%

68%

69%

71%

73%

73%

n/a

n/a

n/a

n/a

Institution’s
African
American

6-Year
Graduation
Rate

69%

73%

73%

55%

59%

60%

66%

n/a

n/a

n/a

n/a

n/a

n/a

The Gap

-2%

-1%

-5%

9%

6%

5%

2%

n/a

n/a

n/a

n/a

n/a

n/a

2nd Year
Retention

92%

90%

90%

85%

85%

85%

88%

84%

85%

91%

92%

90%

n/a

3rd Year
Retention

81%

88%

83%

74%

7%

75%

82%

79%

79%

86%

87%

n/a

n/a

4th Year
Retention

7%

85%

82%

68%

69%

69%

79%

75%

73%

84%

n/a

n/a

n/a

5th Year
Retention

37%

43%

41%

40%

40%

37%

39%

38%

37%

n/a

n/a

n/a

n/a

5th Year
Retention /
Graduation

73%

81%

76%

66%

65%

66%

74%

73%

69%

n/a

n/a

n/a

n/a

Institution’s
Hispanic

6-Year
Graduation
Rate

61%

59%

67%

51%

55%

69%

64%

n/a

n/a

n/a

n/a

n/a

n/a

The Gap

5%

13%

1%

12%

11%

-4%

4%

n/a

n/a

n/a

n/a

n/a

n/a

2nd Year
Retention

84%

86%

82%

74%

7%

82%

81%

88%

79%

88%

83%

84%

n/a

3rd Year
Retention

7%

73%

79%

66%

73%

78%

74%

81%

71%

81%

76%

n/a

n/a

4th Year
Retention

7%

73%

2%

57%

69%

76%

75%

79%

69%

78%

n/a

n/a

n/a

5th Year
Retention

.
>N Year

Retention /

Graduation

42%

74%

23%

59%

38%

2%

19%

53%

35%

65%

35%

73%

32%

71%

31%

74%

29%

n/a

n/a

n/a

n/a

2%

n/a

n/a

n/a

n/a




6-Year
Graduation | 61% | 66% | 64% | 52% | 56% | 54% | 63% | n/a n/a n/a n/a n/a n/a
Rate
The Gap 5% 6% 4% | 11% | 9% | 11% | 5% n/a n/a n/a n/a n/a n/a
2" Year
Retention 86% | 84% | 84% | 81% | 81% | 81% | 86% | 84% | 86% | 85% | 86% | 86% n/a
Institution’s 3rd Year
Low- income Retention 76% | 78% | 76% | 69% | 71% | 69% | 79% | 77% | 77% | 79% | 80% n/a n/a
(Pell)
4" Year
Retention 72% | 75% | 73% | 62% | 64% | 64% | 73% | 72% | 73% | 75% n/a n/a n/a
S Year
Retention 34% | 39% | 42% | 34% | 35% | 35% | 34% | 37% | 32% | n/a n/a n/a n/a
S year
Retention / 68% | 73% | 70% | 59% | 61% | 63% | 69% | 71% | 70% | n/a n/a n/a n/a
Graduation

*Includes students who were enrolled in the fall term of their fifth academic year and students who completed their
degree(s) in the fall term of their fifth academic year or in earlier terms.



Appendix 4: Towson Opportunities in STEM (TOPS) Program

Retention and graduate rate data for students participating in this initiative are as follows:

graduation rate

TOPS Proaram Fall Fall Fall Fall Fall Fall Fall Fall Fall Fall
g 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 2012 | 2013 | 2014

cohort size (n=) n/a n/a n/a 16 22 20 21 18 21 20

fall to fall na | nla| nfa| 100%| 86% | 100% | 100% | 94% | 95% | n/a

retention rate

6-year n/a n/a n/a 63% n/a n/a n/a n/a n/a n/a




Appendix 5: Community Enrichment and Enhancement Partnership 5-Year Summary Data

YEAR 2009-2010 2010-2011*  [2011-2012 2012-2013 [2013-2014
Participants 164 181 241 296 303
Male 32 (20%) 33 (18%) 55 (23%) 54(18%) 64 (21%)
Female 132 (80%) 148 (82%) 186 (77%) 242(82%) 239 (79%)
Other 0 0 0 0 0
African American [109 (66%) 114 (63%) 154 (64%) 149 (50%) (191 (63%)
Asian American (23 (14%) 19 (10.5%) 23 (9%) 43 (15%) 39 (13%)
Biracial 0 19 (10.5%) 5 (2%) 33 (11%) 4 (1%)
Caucasian 16 (10%) 3 (4%) 12 (5%) 37 (13%) 33 (11%)
Latino 16 (10%) 21 (12%) 35 (15%) 25 (8%) 32 (11%)
Native American [0 0 5 (2%) 1(.3%) 4 (1%)
Not Listed 0 0 7 (3%) 8 (2.7%) 0
.00 -1.99 15 (9%) 0 (6%) 15 (6%) 16 (5%) 24 (8%)
2.00-2.49 8 (5%) 16 (10%) 23 (9%) 29 (10%) 38 (13%)
2.50- 2.99 50 (31%) 35 (23%) 60 (25%) 68 (23%) 65 (21%)
3.00 - 3.49 61 (37%) 58 (38%) 89 (37%) 114 (39%) (113 (37%)
3.50 - 4.00 25 (15%) 27 (17%) 43 (18%) 69 (23%) 63 (21%)
\Withdrawals 5 (3%) 10 (6%) 11(5%) 2 (.67%) 0
Dean’s List 25 (15%) 27 (17%) 43 (18%) 69 (23%) 78 (26%)**




Appendix 6: SAGE Program 5-Year Summary Data

YEAR 2009-2010 2010-2011*  [2011-2012 2012-2013  |2013-2014
Participants 164 181 241 296 303
Male 32 (20%) 33 (18%) 55 (23%) 54(18%) 64 (21%)
Female 132 (80%) 148 (82%) 186 (77%) 242(82%) 239 (79%)
Other 0 0 0 0 0
African American [109 (66%) 114 (63%) 154 (64%) 149 (50%) 191 (63%)
Asian American (23 (14%) 19 (10.5%) 23 (9%) 43 (15%) 39 (13%)
Biracial 0 19 (10.5%) 5 (2%) 33 (11%) 4 (1%)
Caucasian 16 (10%) 3 (4%) 12 (5%) 37 (13%) 33 (11%)
Latino 16 (10%) 21 (12%) 35 (15%) 25 (8%) 32 (11%)
Native American [0 0 5 (2%) 1(.3%) 4 (1%)
Not Listed 0 0 7 (3%) 8 (2.7%) 0
.00 -1.99 15 (9%) 0 (6%) 15 (6%) 16 (5%) 24 (8%)
2.00-2.49 8 (5%) 16 (10%) 23 (9%) 29 (10%) 38 (13%)
2.50- 2.99 50 (31%) 35 (23%) 60 (25%) 68 (23%) 65 (21%)
3.00 - 3.49 61 (37%) 58 (38%) 89 (37%) 114 (39%) 113 (37%)
3.50 - 4.00 25 (15%) 27 (17%) 43 (18%) 69 (23%) 63 (21%)
\Withdrawals 5 (3%) 10 (6%) 11(5%) 2 (.67%) 0
Dean’s List 25 (15%) 27 (17%) 43 (18%) 69 (23%) 78 (26%)**

*2010-2011 data has been updated to include additional cohort students.

** Based upon semester, not cumulative, grade point averages.




Appendix 7: TU Graduation Rates of First-Time Full-Time Degree-Seeking Students Served by Disability Support Services - Cohorts by Years to Graduation: Fall

2006 through Fall 2010

Graduated with Bachelor's Degree from Towson University

Fall 2006 Within Four Years Within Five Years Within Six Years
N Percent N Percent N Percent
First-Time, Full-Time Students 2,690 1,047 39% 1,632 61% 1,768 66%
Registered with DSS, in First Term 51 15 29% 27 53% 32 63%
Graduated with Bachelor's Degree from Towson University
Fall 2007 Within Four Years Within Five Years Within Six Years
N Percent N Percent N Percent
First-Time, Full-Time Students 2,654 1,069 40% 1,611 61% 1,735 65%
Registered with DSS, in First Term 82 32 39% 51 62% 57 70%
Graduated with Bachelor's Degree from Towson University
Fall 2008 Within Four Years Within Five Years Within Six Years
N Percent N Percent N Percent
First-Time, Full-Time Students 2,826 1,210 43% 1,826 65% 1,925 68%
Registered with DSS, in First Term 87 36 41% 53 61% 57 66%
Graduated with Bachelor's Degree from Towson University
Fall 2009 Within Four Years Within Five Years Within Six Years
N Percent N Percent N Percent
First-Time, Full-Time Students 2,398 1,076 45% 1,591 66% NA NA
Registered with DSS, in First Term 73 26 36% 48 66% NA NA
Graduated with Bachelor's Degree from Towson University
Fall 2010 Within Four Years Within Five Years Within Six Years
N Percent N Percent N Percent
First-Time, Full-Time Students 2,428 1,121 46% NA NA NA NA
Registered with DSS, in First Term 76 30 39% NA NA NA NA
Graduated with Bachelor's Degree from Towson University
Average Within Four Years Within Five Years Within Six Years
Average of Fall 2006-Fall 2010 Average of Fall 2006-Fall 2009 Average of Fall 2006-Fall2008
First-Time, Full-Time Students NA 42% 63% 66%
Registered with DSS, in First Term NA 38% 61% 66%

NA = Data not applicable. “Registered with DSS, In First-Term” includes student with records in the PS_ACCOM_DIAGNOSIS and who requested an
accommodation prior to the end of their first term at Towson University. Students graduating in the summer semester are included with spring graduates.
First year shown in column corresponds to the fall semester of each cohort’s freshman year.

Does not include transfer student.

Updated November 3, 2014 / includes Degrees Posted as of Fall 2014 Census (9/11/2014) Source: PeopleSoft, IR




Appendix 8 - Demographic Data

Students

Race/Ethnicity for Undergraduate Students

. Baseline: 2008-2009 2012-2013 2013-2014 2014-2015
Ethnicity
# % Male Female # % Male Female # % Male Female # % Male Female
African American/Black 2014 | 12| 638 1376 | 2534 | 14| 856 1678 | 2,846 | 15| 1,012 1,834 | 3,035 | 16 | 1,068 1,967
American Indian or Alaska Native 68 0 26 42 37 0 14 23 34 0 9 25 29 0 8 21
Asian 738 | 4| 327 411 799 | 4| 324 475 01| 5| 365 536 932 | 5| 380 552
Hispanic/Latino 456 | 3| 179 277 846 320 526 973 396 577 | 1,115 436 679
White 11,897 | 69 | 4,878 7,019 | 12,082 | 67 | 4,845 7,237 | 12,219 | 65 | 4,936 7,283 | 11,885 | 63 | 4,795 7,090
Native American or other Pacific
Islander NA | NIA | NA N/A 15| o0 4 11 16| o0 5 11 21| o 7 14
Two or more races N/A | NJ/A | NIA N/A 467 3 181 286 651 3 232 419 747 4 270 477
Did not self identify 1568 | 9| 628 940 816 | 5| 313 503 742 | 4| 312 430 712 | 4| 311 401
Foreign 531 | 3| 282 249 392 | 2| 205 187 397 | 2| 200 197 331 | 2| 182 149
Total: | 17,272 | 100 | 6,958 | 10,314 | 17,988 | 100 | 7,062 | 10,926 | 18,779 | 100 | 7,467 | 11,312 | 18,807 | 100 | 7,457 | 11,350
Race/Ethnicity for Graduate Students
. Baseline: 2008-2009 2012-2013 2013-2014 2014-2015
Ethnicity
# % Male Female # % Male Female # % Male Female # % Male Female
African American/Black 436 | 11| 93 343 | s62| 14| 182 380 | 473 | 13| 163 310 | 421 | 12| 126 295
American Indian or Alaska Native 10 0 4 6 16 0 7 9 15 0 9 6 4 0 2 2
Asian 103 3 38 65 128 3 50 78 132 4 55 77 117 3 46 71
Hispanic/Latino 58| 2| 18 40 88| 2 35 53 g9 | 2 26 63 81| 2 26 55
White 2419 | 63| 527 1,892 | 2685 | 68| 710 1975 | 2374 | 64| 618 1,756 | 2,089 | 60| 531 1,558
Native American or other Pacific
Islander N/A | NA | N/A N/A 3| o 2 1 4| o 3 1 5| o0 2 3
Two or more races N/A | N/A | N/A N/A 48 1 19 29 55 1 22 33 66 2 27 39
Did not self identify 625 | 16 | 206 419 231] 6 62 169 | 360 | 10| 118 242 | 482 | 14| 147 335
Foreign 188| 5| 80 108 211| 5| 115 96| 218| 6 91 127 213| 6| 108 105
Total: | 3,839 | 100 | 966 2,873 | 3,972 | 100 | 1,182 2,790 | 3,720 | 100 | 1,105 2,615 | 3,478 | 100 | 1,015 2,463




Race/Ethnicity for All Students

Baseline: 2008-2009 2012-2013 2013-2014 2014-2015
Ethnicity

# % Male Female # % Male Female # % Male Female # % Male Female
African American/Black 2450 | 12| 731 1,719 | 3,006 | 14 | 1,038 2,058 | 3,319 | 15| 1,175 2,144 | 3456 | 16 | 1,194 2,262
American Indian or Alaska Native 78 0 30 48 53 0 21 32 49 0 18 31 33 0 10 23
Asian 841 4| 365 476 927 4| 374 553 | 1,033 5| 420 613 | 1,049 5| 426 623
Hispanic/Latino 514 | 2| 197 317 934 | 4| 355 579 | 1,062 | 5| 422 640 | 1106 | 5| 462 734
White 14,316 | 68 | 5,405 8,911 | 14,767 | 67 | 5,555 9,212 | 14,593 | 65 | 5,554 9,039 | 13,974 | 63| 5,326 8,648

Native American or other Pacific
Islander N/A | NIA | N/A N/A 18 0 6 12 20 0 8 12 26 0 9 17
Two or more races N/A | NI/A | NIA N/A 515 2 200 315 706 3 254 452 813 4 297 516
Did not self identify 2193 | 10| 834 1359 | 1047 | 5| 375 672 | 1,102 | 5| 430 672 | 1194 | 5| 458 736
Foreign 719 3| 362 357 603 3| 320 283 615 3| 201 324 544 2| 290 254
Total: | 21,111 | 100 | 7,924 | 13,187 | 21,960 | 100 | 8,244 | 13,716 | 22,499 | 100 | 8,572 | 13,927 | 22,285 | 100 | 8,472 | 13,813

Prepared By: TU Institutional Research- 01/26/2015
Source: EIS, EDS




Appendix 8 — Demographic Data

Faculty
Race/Ethnicity for Tenure/Tenure track Faculty
L Baseline: 2008-2009 2012-2013 2013-2014 2014-2015
Ethnicity
# % | Male | Female | # % | Male | Female | # % | Male | Female | # % | Male | Female
African American/Black 25 4 5 20| 30 5 8 22| 27 5 9 18| 25| 4 9 16
American Indian or Alaska Native 1 0 1 0 1 0 1 0 1 0 1 0 1 0 1 0
Asian 61| 11 39 22| 70| 12 43 27| 76 | 13 42 34| 81| 14 45 36
Hispanic/Latino 14| 2 5 9| 15| 3 4 11| 15| 3 4 11| 16| 3 4 12
White 446 80 236 210 | 462 77 245 217 | 458 77 240 218 | 451 77 236 215
Native American or other Pacific
Islander N/A | N/A N/A N/A 1 0 1 0 1 0 1 0 1 0 1 0
Two or more races N/A | NIA | NIA N/A 1 0 0 1 1 0 0 1 2 0 0 2
Did not self identify 50 1 3 2| o] 2 3 6| 12| 2 5 7| 10] 2 6 4
Foreign 9 2 4 5 8 1 3 5 3 1 3 0 1 0 1 0
Total: | 561 | 100 293 268 | 597 | 100 308 289 | 594 | 100 305 289 | 588 | 100 303 285
Race/Ethnicity for Faculty - not Tenure/Tenure track
Baseline: 2008-2009 2012-2013 2013-2014 2014-2015
Ethnicity
# % | Male | Female # % Male | Female # % Male | Female % | Male | Female
African American/Black 50| 5| 18 32| e67] 6] 21 46| 78| 7| 23 55| 93| 9| 30 63
American Indian or Alaska
Native 4 0 1 3 3 0 1 2 4 0 2 2 2 0 2 0
Asian 26 3 15 11 30 13 17 33 12 21 34 3 13 21
Hispanic/Latino 15 2 4 11 18 2 8 10 21 2 1 10 22 2 12 10
White 814 87 364 450 900 86 380 520 897 85 368 529 902 83 362 540
Native American or other Pacific
Islander N/A | N/A N/A N/A 2 0 1 1 1 0 1 0 1 0 1 0
Two or more races N/A | N/A N/A N/A 3 0 2 1 6 1 3 3 7 1 2 5
Did not self identify 17 2 5 12 20 2 8 12 12 1 6 6 17 2 8 9
Foreign 5 1 2 3 3 0 3 0 8 1 5 3 5 0 3 2
Total: | 931 | 100 409 522 | 1,046 | 100 437 609 | 1,060 | 100 431 629 | 1,083 | 100 433 650




Race/Ethnicity for All Faculty

Baseline: 2008-2009 2012-2013 2013-2014 2014-2015
Ethnicity
# % Male | Female # % Male | Female # % Male | Female # % Male | Female
African American/Black 75 5 23 52 97 6 29 68 | 105 6 32 73 | 118 7 39 79
American Indian or Alaska
Native 5 0 2 3 4 0 2 2 5 0 3 2 3 0 3 0
Asian 87 6 54 33 100 6 56 44 109 7 54 55 115 7 58 57
Hispanic/Latino 29 2 9 20 33 2 12 21 36 2 15 21 38 2 16 22
White 1,260 | 84 | 600 660 | 1,362 | 83 | 625 737 | 1,355 | 82 | 608 747 | 1,353 | 81 | 598 755
Native American or other Pacific
Islander N/A | N/A | N/A N/A 3 0 2 1 2 0 2 0 2 0 2 0
Two or more races N/A | N/A | N/A N/A 4 0 2 2 7 0 3 4 9 1 2 7
Did not self identify 22 1 8 14 29 2 11 18 24 1 11 13 27 2 14 13
Foreign 14 1 6 8 11 1 6 5 11 1 8 3 6 0 4 2
Total: | 1,492 | 100 | 702 790 | 1,643 | 100 | 745 898 | 1,654 | 100 | 736 918 | 1,671 | 100 | 736 935

Prepared By: TU Institutional Research- 01/26/2015

Source: EIS, EDS




Appendix 8 — Demographic Data

Staff
Race/Ethnicity for Staff
o Baseline: 2008-2009 2012-2013 2013-2014 2014-2015
Ethnicity
# % Male | Female # % Male | Female # % Male | Female # % Male | Female
African American/Black 247 | 17| 107 140 | 281 | 18| 125 156 | 265 | 17| 116 149 | 266 | 17| 115 151
American Indian or Alaska Native 3 0 2 1 3 0 3 0 2 0 2 0 1 0 1 0
Asian 28 2 7 21 39 2 11 28 36 2 12 24 39 2 16 23
Hispanic/Latino 17| 1| 1 6 27| 2| 17 10 28| 2| 16 12 37| 2| =21 16
White NA | NA | NA N/A ol o 0 0 ol o 0 0 ol o 0 0
Native American or other Pacific
Islander 1,161 | 79 | 485 676 | 1,189 | 76 | 509 680 | 1,181 | 76 | 519 662 | 1,198 | 75| 542 656
Two or more races N/A | NJA | N/A N/A 3 0 2 1 6 0 4 2 11 1 8 3
Did not self identify 16| 1 4 12 21| 1 8 13 6| 2 9 17 31| 2| u 20
Foreign 1 0 0 1 2 0 2 0 2 0 0 2 4 0 0 4
Total: | 1,473 | 100 | 616 857 | 1,565 | 100 | 677 888 | 1,546 | 100 | 678 868 | 1,587 | 100 | 714 873

Prepared By: TU Institutional Research- 01/26/2015

Source: EIS, EDS

Note: Staff numbers do not include faculty or student/teaching assistants




Appendix 9 — Core Curriculum Requirements These course offerings explore race, class, gender,
religious or ethnic traditions, or minority issues and investigate how Western prejudgments, systems or
traditions contribute to issues in diversity or focus specifically or comparatively (among non-Western
civilizations or between non- Western/Western civilizations) on helping students understand multiple
modes of human expression and experience.

AFST 201 Main Themes in African and African American Studies
ANTH 207 Cultural Anthropology

ANTH 208 Human Evolution and Prehistory

ANTH 210 Honors Cultural Anthropology

ANTH 346 Wealth, Power, & Politics in Cross-Cultural Perspective
ARAB 101 Arabic Elements |

ARAB 102 Arabic Elements 11

ARAB 201 Arabic Intermediate |

ARAB 202 Arabic Intermediate 11

ARAB 301 Arabic Composition and Conversation |

ARAB 302 Arabic Composition and Conversation 11

ARTH 105 Artin Culture

ARTH 207 Honors Art History

ARTH 208 Honors Seminar in Non-Western Art History

ARTH 221 Survey of Western Art |

ARTH 222 Survey of Western Art |1

CHNS 101 Elementary Chinese |

CHNS 201 Intermediate Chinese |

CHNS 301 Chinese Composition and Conversation

COMM 377 Intercultural Communication

COMM 440 Communication and Gender

COSsC 418 Ethical and Societal Concerns for Computer Scientists
CLST 201 Introduction to Cultural Studies

CLST 202 Honors Introduction to Cultural Studies

CLST 303 Identity and Culture

CLST 311 Science, Technology and Culture




CRMJ 345 Race and Crime

CRMJ 348 Women and Crime

DANC 123 Introduction to Dance: European Court
DANC 130 Dance and Myth

DFST 101 Introduction to Deaf Studies

DFST 104 American Sign Language

EDUC 203 Teaching and Learning in a Diverse Society
EMF 205 Women and Gender in Film and Media

ENGL 233 Survey of African-American Literature

ENGL 234 Major Writers in African-American Literature
ENGL 235 Multi-Ethnic American Literature

ENGL 239 Modern Jewish Literature

ENGL 244 World Folklore

FMST 101 Introduction to Family Studies

FMST 102 Honors Introduction to Family Studies

FMST 310 Lesbian, Gay, Bisexual, and Transgender Families
FMST 315 American Families on Television: Representation and Reality
FMST 360 Diversity, Culture, and Team Dynamics

FREN 101 French Elements |

FREN 102 French Elements |1

FREN 201 French Intermediate |

FREN 202 French Intermediate 11

FREN 301 Advanced Conversation

FREN 302 Advanced Composition

GEOG 103 World Regional Geography

GEOG 105 Geography of International Affairs

GEOG 109 Introduction to Human Geography

GEOG 110 Honors Introduction to Human Geography
GEOG 112 Honor World Regional Geography

GEOG 357 Cultural Geography




GERM 101

German Elements |

GERM 102 German Elements 11

GERM 201 German Intermediate |

GERM 202 German Intermediate 11

GERM 301 German Composition and Conversation |

GERM 302 German Composition and Conversation 11

GERO 101 Introduction to Gerontology

HEBR 101 Elements of Hebrew

HEBR 102 Elements of Hebrew 11

HEBR 103 Biblical Hebrew |

HEBR 104 Biblical Hebrew

HEBR 201 Hebrew Intermediate |

HEBR 202 Hebrew Intermediate 11

HEBR 203 Biblical Hebrew 111

HEBR 204 Biblical Hebrew 1V

HEBR 301 Hebrew Composition and Conversation

HEBR 302 Hebrew Composition and Conversation

HIST 101 Introduction to Ancient Civilization

HIST 102 History of European Civilization through the 17™ Century
HIST 103 History of European Civilization from the 17™ Century
HIST 110 East Asian Civilization to the 19™ Century

HIST 111 Modern East Asia Since the 19" Century

HIST 117 Islamic History: From the Rise of Islam to the Rise of the Ottomans
HIST 121 Latin America: Colonial Period

HIST 122 Latin America: National Period

HIST 160 World History before 1300

HIST 161 World History Since 1300

HIST 235 Honors Seminar in Western Heritage Arts and Humanities
HIST 361 Gays and Lesbians in U.S. History

HIST 378 Immigrants & Immigration in the United States




HIST 379

Native American History to 1900

HIST 380 Native American History since 1900

HIST 381 African-American History to the Mid-19™ Century

HIST 382 African-American History from the Mid-19" Century

HLTH 220 Sexuality in Diverse Society

HONR 237 Honors Seminar in Western Heritage Social and Behavioral Studies
HONR 240 Honors Seminar in Western Heritage Plurality and Diversity
HONR 243 Honors Seminar in Non-Western Cultures, Languages, and Traditions
ITAL 101 Italian Elements |

ITAL 102 Italian Elements 11

ITAL 201 Italian Intermediate |

ITAL 202 Italian Intermediate 11

ITAL 301 Italian Composition and Conversation |

ITAL 302 Italian Composition and Conversation |1

JPNS 101 Japanese Elements |

JPNS 102 Japanese Elements 11

JPNS 201 Japanese Intermediate |

JPNS 202 Japanese Intermediate 11

JPNS 301 Japanese Composition and Conversation |

JPNS 302 Japanese Composition and Conversation 11

KNES 285 Sport: Cross-Cultural Perspective

LATN 101 Latin Elements |

LATN 102 Latin Elements 11

LATN 201 Latin Intermediate |

LATN 202 Latin Intermediate 11

LATN 301 Advanced Readings in Latin

LATN 302 Advanced Readings in Latin 11

LGBT 101 Introduction to Lesbhian, Gay, Bisexual, and Transgender Studies
MUSC 101 Introduction to Music of the Western Heritage

MUSC 112 World/Americas, Africa




MUSC 113 World/E. Euro, Asia

MUSC 127 Elements of the History of Rock Music
MUSC 205 Women in Western Music

NURS 416 Cultural Diversity in Health Care

OCTH 205 Alternative and Complimentary Health Care
PHIL 101 Introduction to Philosophy

PHIL 111 Introduction to Logic

PHIL 204 Race, Class and Gender

PHIL 219 Introduction to Asian Philosophy

PHIL 221 Ancient Greek Philosophy

PORT 101 Port Elements |

PORT 201 Port Intermediate |

PORT 202 Port Intermediate 11

PORT 301 Composition and Conversation in Portuguese
PORT 219 Port Elements 11

POSC 101 Introduction to Political Science

POSC 102 Honors Introduction to Political Science
POSC 105 Governments of the World

POSC 107 Introduction to International Relations
POSC 108 Honors Intro to International Relations
POSC 329 The Politics of Ethnicity and Nationalism
POSC 343 African-American Politics

PSYC 101 Introduction to Psychology

PSYC 102 Honors Introduction to Psychology

PSYC 432 Cross-Cultural Psychology

PSYC 447 Sex Differences: Psychological Perspectives
PSYC 457 Gender Identity in Transition

RLST 105 Introduction to the Study of Religion
RLST 201 Introduction to the Hebrew Bible

RLST 202 Introduction to Christianity




RLST 203 Introduction to Islam

RLST 205 Women in World Religions

RLST 206 Judaism, Christianity and Islam
RLST 207 Introduction to Buddhism

RLST 208 Introduction to Hinduism

RLST 209 Religious Traditions in Asia

RLST 210 Introduction to Judaism

RLST 211 Introduction to Jewish Thought
RLST 305 Faith Perspective in Medical Ethics
RUSS 101 Russian Elements |

RUSS 102 Russian Elements 11

RUSS 201 Russian Intermediate |

RUSS 202 Russian Intermediate 11

SCED 304 Education, Ethics and Change
SOCI 101 Introduction to Sociology

SOCI 102 Honors Introduction to Sociology
SOCI 241 Blacks in America: Myths and Reality
SOCI 243 Sociology of Race, Class and Gender
SOCI 249 Social Problems

SOCI 312 Sociology of Gender

SOCI 327 Urban Sociology

SOCI 341 Class, Status, and Power

SOCI 343 Sociology of Race and Ethnicity
SOCI 440 Sociology of Immigration

SPAN 101 Spanish Elements |

SPAN 102 Spanish Elements 11

SPAN 201 Spanish Intermediate |

SPAN 202 Spanish Intermediate 11

SPAN 203 Honors Spanish Intermediate |
SPAN 204 Honors Spanish Intermediate 11




SPAN 301 Composition and Conversation |

SPAN 302 Composition and Conversation 11

SPAN 312 Culture and Civ of Latin America

THEA 100 Introduction to Theatre

THEA 303 Cultural Diversity in Contemporary Theatre
THEA 304 Honors Culture and Diversity in Contemporary Theatre
THEA 310 Theatre for Social Change

THEA 316 Theatre of Crossing Cultures

THEA 380 Topics in Diversity

WMST 231 Women in Perspective

WMST 232 Honors Seminar: Women in Perspective
WMST 233 International Perspectives of Women
WMST 332 Women’s Culture and Creativity

WMST 333 Women’s Words, Women’s Lives

WMST 335 Women, Work, and Family

WMST 350 B-More: Baltimore and Urban Communities
WMST 370 Women of Color




Appendix 10 - Center for Student Diversity Programming Spring 2015

Family Fiesta
Saturday, August 23 « 3 pm ¢« UU Loch Raven

The Green Thumb Project: Plant a Cactus for Your Room
Saturday, August 23 ¢ 9 pm ¢ UU Susquehanna I

Women’s Welcome Week: Dish & Dine
Monday, August 25 « 6 pm * CSD, UU 313

Set It OFF!
Tuesday, August 26 « 5 pm ¢ Tiger Plaza

Women’s Welcome Week: Safety Seminar with Corporal Kia Williams
Wednesday, August 27 * 6 pm * UU Loch Raven

Women’s Welcome Week: Health & Wellness Q & A
Thursday, August 28 « 6 pm * Health & Counseling Centers at Ward & West, 2" Floor

Labor Stay Weekend Drag Queen Bingo
Friday, August 29 « 9 pm « UU Loch Raven

SEPTEMBER

Wes Moore
Tuesday, September 2 « 7 pm « SECU Arena

Mature Student Luncheon & Peer Support Group
Monday, September 8 ¢ 12 pm « CSD, UU 313

The Central American Children of the Drug Wars: A Refugee Crisis, Or An Immigration Crisis?
(New York Times Talk Series)
Tuesday, September 9 ¢ 12 pm « UU 305

Queer After Hours
Thursday, September 11 « 6 pm « CSD, UU 313

Newcombe & Pathways Family Day
Saturday, September 13 * 12 —4 pm * UU Potomac Patio

Cultural Competency 101
(Cultural Competency Workshop Series)
Wednesday, September 17 12 pm « CSD, UU 313

Project Unity
Wednesday, September 17+ 4 pm « UU Potomac Lounge

The Height of Law, the Height of Injustice: Columbus' Book of Privileges and the Spanish Claims on the New World
(Hispanic Heritage Month)
Wednesday, September 17« 6 pm « UU Loch Raven

Family Weekend Celebration Featuring St. Veronica’s Youth Steel Orchestra
Friday, September 19 ¢« 7 pm * PAWS Lawn & Patio

The Distance Between Us, Featuring Reyna Grande
(Hispanic Heritage Month)
Thursday, September 25 « 7 pm « WVC Ballrooms



OCTOBER

Stories from the Field: Majoring or Minoring in Latin American & Latino/a Studies at Towson University
(Hispanic Heritage Month)
Wednesday, October 1 ¢ 6:30 pm « UU Loch Raven

In the Life’s Drag Show
Thursday, October 2 « 7 pm « UU Chesapeakes

Drop the Mic Night
Friday, October 3 « 8 pm « UU PAWS

Race, Rage, and Inequality, Featuring Chuck D
(Diversity Speaker Series)
Wednesday, October 8 « 7 pm « WVC Ballrooms

Mature Student Luncheon & Peer Support Group
Monday, October 13 « 12 pm « CSD, UU 313

Diversity Unites Us All, Featuring Andrew Solomon
(Disability Awareness Month)
Wednesday, October 15 ¢ 12 pm ¢« UU Chesapeake I

A Look at U.S. Immigration & Incarceration Policy
(Hispanic Heritage Month)
Wednesday, October 15 ¢ 6:30 pm * UU Loch Raven

The Central Park Five: Race & Wrongful Convictions
Wednesday, October 22 « 6:30 pm * UU Potomac Lounge

The Anatomy of Inequality: How Social Class Impacts the Human Body
(Cultural Competency Workshop Series)
Wednesday, October 29 ¢ 12 pm « CSD, UU 313

Gearing Up for Grad School and Getting It All — or most of it — Paid
Wednesday, October 29 ¢ 6:00 pm « CSD, UU 313

NOVEMBER

Queering Social Class: Race, Class, and Queer Communities
(Cultural Competency Workshop Series)
Wednesday, November 5 * 12 pm « CSD, UU 313

Retreat for Social Justice (RSJ) Weekend
(Contact the CSD for Detailed Information)
Friday, November 7 — Sunday, November 9 * Capital Camps & Retreat Center

Mature Student Luncheon & Peer Support Group
Monday, November 10 ¢ 12 pm « CSD, UU 313

A New World Order? Today’s Economy and Its Impact on the American Dream, Featuring Dr. Julianne Malveaux
(Diversity Speaker Series)
Wednesday, November 12 « 7 pm « WVC Ballrooms

Transgender Remembrance
Wednesday, November 19 « 6 pm * UU Chesapeakes

Native American Pow Wow
Saturday, November 22 — Sunday, November 23 » All Day « UU 2™ Floor



DECEMBER

Sexual Health Awareness Week
Monday, December 1 — Friday, December 5 « UU

A Night with the North American Congress on Latin America: Reimagining Drug Policy in the Americas
Wednesday, December 3 « 6 pm « LA 4310

Mature Student Luncheon & Peer Support Group
Monday, December 8 « 12 pm * CSD, UU 313
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JANUARY

TU After Hours: Drag Bingo
Friday, January 30 « 9 pm « UU Loch Raven

FEBRUARY

Library Reading: Americanah by Chimamanda Ngozi Adichie
Wednesday, February 4 « 12:30 pm ¢ Cook Library, #507

Nas: Time is lllmatic Movie Screening
Thursday, February 5 « 7 pm « UU Chesapeakes

Mature Student Luncheon & Peer Support Group
Monday, February 9 » 12 pm « CSD, UU 313

Queer After Hours
Tuesday, February 10 « 6 pm « CSD, UU 313

Blood Drive and Sickle Cell Screening
Wednesday, February 11 ¢ 8:30 am — 8:00 pm « UU Potomac Lounge

Diversity Speaker Series for Black History Month, Featuring Michael Eric Dyson
Wednesday, February 11 ¢ 7 pm « WVC Ballrooms

Zero Hour — Tokyo Rose, the Last Tape
Friday, February 13 « 7:30 pm  Stephens Hall Theatre

Collateral Damage: The Effects of Incarceration
Photo Exhibition on display Feb 2-27 in Cook Library
Creators discussion Monday, February 16 * 6 pm * Cook Library

Cultural Competency 101
(Cultural Competency Workshop Series)
Wednesday, February 18 « 12 pm « CSD, UU 313

Dr. Martin Luther King, Jr. Celebration! — Nina Simone: Social Justice through Song
Wednesday, February 18 « 7 pm « WVC Ballrooms

Campus Activities Board Trivia Night: Black History Month Edition
Thursday, February 19 « 8 pm « PAWS

Monologue Writing Workshop

Thursday, February 19 ¢ 7:30 pm « UU 306

Black History Month 2015 Poster Project Art Reception
Wednesday, February 25 « 6 pm « CSD, UU 313

Talking Trash: Environmental, Health, and Socio-Economic Consequences of Building a Trash Incinerator in Curtis Bay, MD
Thursday, February 26 * 12 pm « UU Loch Raven

The Color of Art Paint Night, Featuring Artist Stephen Towns
(All supplies will be provided, contact the CSD to register)
Thursday, February 26 « 7 pm « UU, Potomac Lounge

Black Student Leadership Conference 2015: Rising to the Challenge,
Featuring Valeisha Butterfield-Jones

(Registration required, contact the CSD)

Friday, February 27 « 10 am — 4 pm « UU Chesapeakes



MARCH

Women’s History Month Event: Maysoon Zayid
Wednesday, March 4 « 7 pm ¢ UU Chesapeakes [ & 11

Garifuna Culture in Central America
Thursday, March 5 « 6 pm « UU Loch Raven

Vagina Monologues
Thursday, March 5 « 7 pm » UU Potomac Lounge
Friday, March 6 * 7 pm « UU Potomac Lounge

Volunteer with CSD: Maryland Food Bank
(Registration Required-Transportation Provided)
Saturday, March 7 « 8 am — 1 pm

International Women’s Day
Sunday, March 8 « 10 am — 4 pm « CSD, UU 313

Mature Student Luncheon & Peer Support Group
Monday, March 9 « 12 pm « CSD, UU 313

50th Anniversary of the Voting Rights Act
Wednesday, March 11 « 6 pm « UU Loch Raven

Survivors’ Quilt Making Workshop (Walk-in Hours)
Monday, March 23 — Thursday, March 26 * 9:30 am « UU 307
Tuesday, March 24 « 5-7 pm « UU 307

The (in)Visible Narrative: Diversity in Children’s Books, Featuring Shadra Strickland
Tuesday, March 24 ¢ 12 pm * Cook Library, #507

The Whole is More Than the Sum of Its Parts: Stereotypes, Labels, and Intersecting ldentities
(Cultural Competency Workshop Series)
Wednesday, March 25 ¢ 12 pm « CSD, UU 313

Force: Upsetting Rape Culture Presents Consent is...
Wednesday, March 25 ¢ 7 pm « WVC and UU Loch Raven

Documentary Film Screening of Trashed: If You Think Waste is Someone Else’s Problem... Think Again!
Thursday, March 26 « 6 pm « LA 2110

My Name is Not Baby, Featuring Baltimore Hollaback
Thursday, March 26 « 7 pm « UU Potomac Lounge

APRIL

Meet your Match: TBAA Speed Networking Event
Wednesday, April 1 *« 6 pm ¢« UU Chesapeakes I & II

In The Life’s Drag Show
Thursday, April 2 « 7 pm « UU Chesapeakes

Social Justice Awareness Week
(For more information, contact the CSD)
Monday, April 6 — Tuesday, April 14

Pride Keynote Speaker
Wednesday, April 8 ¢« 5 pm — 9 pm « WVC Ballrooms

Take Back the Night
Thursday, April 9 * 4:30 pm * Freedom Square

Queer Student Union’s Queer Prom
Saturday, April 11 « 7 pm * UU Potomac Lounge



Mature Student Luncheon & Peer Support Group
Monday, April 13 « 12 pm « CSD, UU 313

Islam Awareness Week
(For more information, contact the CSD) Monday, April 13 — Thursday, April 16

Equal Pay Day
Tuesday, April 14 « 5 pm « CSD, UU 313

Tattoo Fest
Wednesday, April 15 ¢« 5 pm — 9 pm « WVC Ballrooms

Diversity Speaker Series, Featuring Former Baltimore City Mayor Kurt Schmoke
Thursday, April 16 « 7 pm  Stephens Hall

Women in Leadership Conference 2015: Identify. Evolve. Empower.
(Registration required, contact the CSD)
Saturday, April 18 + 10 am — 5 pm « UU, 3" Floor

Meena’s Dream, Featuring Anu Yadav
Monday, April 20 « 5 pm * UU Potomac Lounge

Towson University & The Fulbright: Engaging with the World in More Than 140 Countries
(Cultural Competency Workshop Series)
Wednesday, April 22 ¢ 12 pm « CSD, UU 313

STEMing the Minority Gap
Thursday, April 23 « 7 pm « TBD

Symposium of STEM Staff & Faculty
Friday, April 24 « 12 pm » TBD

Lavender Celebration!
Monday, April 27 « 6 pm * UU Potomac Lounge

From Townhall to Twitter: Jewish-Muslim Relations in the Age of Social Media
Wednesday, April 29 « 6 pm » UU Loch Raven

MAY
Volunteer with CSD: Maryland Food Bank
(Registration Required-Transportation Provided)

Saturday, May 2 ¢ 11 am — 4 pm

| Want You To Be Good, Featuring Rob Hill Sr.
Wednesday, May 6 * 7 pm « WVC Ballrooms

Mature Student Luncheon & Peer Support Group
Monday, May 11 ¢ 12 pm *« CSD, UU 313
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REYNA GRANDE % : > solbmaisii il
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7PM « WVC BALLROOMS

The 2014 One Maryland One Book, The

Distance Between Us: A Memoir, is a coming-

of-age story based on Reyna Grande's

experiences as an undocumented A TS

immigrant from Mexico to the United BT i e e
| *_States. Grande talks about the confusion < o Y. professa

and contradictions of a childhood spent * 1
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torn between two parents
and two countries.

DR. MARTIN LUTHER KING. JR. CELEBRATION!
NINA SIMONE: SOCIAL
JUSTICE THROUGH SONG

WEDNESDAY, FEB. 18 = 7PM

WEDNESDAY, ﬂﬂ' n" ' W BALLROOMS
7PM « WVC BALLROOMSI\ elebration

4
As leader and co-founder of \ &
legendary rap group Public Enemy,

Chuck D redefined rap music an
hip-hop culture. He delivers a*
powerful message about race, .
rage, and inequality while
challenging audiences to build *
bridges of communication acro:

cuuurqldluﬂes , Vgt x] al action.
DIVERSITY SPEAKER SERIES, FEATURING FORMER
BALTIMORE CITY MAYOR KURT SCHMOKE

THURSDAY, APR. 16 « 7 PM « STEPHENS HALL

L DIVERSITY SPEAKER SERIES ‘r

 DR. JULIANNE MALVEAUX
- WEDNESDAY, NOV 12

7PM « WVC BALLROOMS

& A respected labor economist, noted author,
~ and commentator, Dr. Malveaux is
shaping public opinion in 21st century
America. Dr. Malveaux contributes to
~ the public dialogue on issues like
race, culture, and gender, and
offers expert analysis on
ntemporary economic events
and their impact on minority
communities and public policy.
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