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IRS Announces COLA Adjustments to Retirement Plan Limitations for 2013

Effective date: January 1, 2013

MAXIMUM DOLLAR LIMITS

2013 2012 2011 2010 2000 2008 2007 2008 2008 2004 2003 2002 2001 2000

401(K) & 403(b) Elective Deferrais (IRC § 402(g)(1)} $17,500 | $17,000 | s16500 | s18.500 | $18,500 $15,500 $16.500 $16,000 $14,000 $13,000 $12,000 $11,000 $10,500 $10,500

Catch-Up Elective Deforrals (IRC § 414(v)2)E)() $5,500 $5.500 $5500 | $5.500 $5,500 $5,000 $5.000 $5,000 $4,000 $3,000 $2,000 $1,000 N/A NIA
Defined Benefit Plan Baneft (IRC § 416(b)(1)(A)) $205000 | $200000 | $195000 |$185000 | $195000 | s18s000 | s$180000 | $175.000 $170000 | $165000 $160,000 $160,000 $140,000 $135,000
Defined Contribution Plan Caniribution (IRC § 416(c)(1)(A) $51000 | ss0000 | $48.000 | $49.000 | s4a9.000 $46,000 $45.000 $44,000 $42,000 $41.000 $40,000 $40,000 $35,000 $30,000
Anrual Compenaation Limit (RC § 401(a)(17) and IRC§ 4040) | 265000 | s250,000 | $245.000 | $245000 | s$245000 | s$230,000 $225000 | s220,000 $210,000 $205000 | $200,000 $200,000 $170,000 $170,000
Special Compansation Limit for Govemmert Pians® $380.000 | $375,000 | $360.000 | $380,000 | $360000 | $346.000 | s3ss000 | sazsoo0 | sa1soo0 | s3osc00 | s300.000 $206.000 $286,000 $276.000
467(b) Deferral (IRC § 457(s)(15)) $17500 | $17000 | sies00 | s16500 | s1e,500 $15,500 $15,500 $15,000 $14,000 $13,000 $12,000 $11,000 $6.500 $6,000
Hghty Campensated Emplayen (IRC § 414(Q)(1)(B))* $116000 | $115.000 | $110,000 |$110,000 | $110000 | s105000 | s100000 | s100.000 $95,000 $80,000 $80,000 $80,000 $85,000 $65.000
SIMPLE Plan Deferral (IRC § 408(p) 2)(E) $12000 | $11500 [ $11.500 | $11.500 | s11,500 $10,500 $10,500 $10,000 $10,000 $9.000 $6.000 $7,000 $6,500 $6,000

SIMPLE Pian Catch-Up Elactive Deferrats (IRC § 414()(2)B)0N) | g2 500 $2,500 $2500 | $2.500 $2,500 $2,500 $2,500 $2.500 $2.000 $1,500 $1,000 $500 N/A NIA
SEP Coverage (IRC § 408(k)(2)(C)) $550 $650 $550 $550 $650 $500 $500 $450 $450 $450 $450 $450 $450 $450
SEP Compensation (IRC § 408(KI3)C) and IRC § 4080E)O) | 255,000 | $250.000 | s24s.000 [ s245.000 | s2as000 | sza0000 | sz2s000 | s220.000 $210000 | s205000 | $200,000 $200,000 $170,000 $170,000
Tax Gredt ES0P Maximum Balance (IRC § 408(a)(1)(C)) $1,036,000 | $1.015,000 | $985.000 |$885,000 | $985000 | $935000 | se1s000 | sessoo0 | sssooco | sssooo0 | $e10.000 $800,000 $760,000 $755,000
Amaunt for Lengthening of 6-yaar ESOP Period $205000 | $200.000 | $195000 |$195.000 | $195000 | $1s5000 | s1s0000 | s17s.000 $170000 | $166000 | $160.000 $160,000 $155,000 $150,000
PBGC Manthly Maximum Guarantse*** o $4,653.41 | $4,500.00 |$4.600.00 | $4.500.00 | $4,31250 | $412500 | sagrise | $3801.14 | $368886 | $3.684.77 $3,670.55 $3,302.05 $3,221.50
Sootat Securlty Tex Wage Base $113,700 | $110,100 | $108,.600 | $108,800 | $108800 | s102,000 $97.500 $94,200 $80,000 $87,900 $67,000 $84,900 $80,400 $76,200
Ky Employse Qfficar C fon (IRC § 4160K1)(AG) $165000 | $166.000 | $160,000 |$160,000 | $160,000 | $160,000 | $145000 | $140,000 $135,000 $130,000 | $130,000 $130,000 NA N/A
FICA Tax for employess 7.66% 5.65% 585% | 7685% 7.66% 7.66% 7.65% 7.65% 7.85% 7.85% 7.65% 7.65% 7.66% 7.65%
FICA Tax for employers 7.66% 7.66% 765% | 7.65% 7.66% 7.66% 7.66% 7.65% 7.65% 7.85% 7.65% 7.65% 7.65% 7.66%
OASDI Tex for employees 8.20% 420% 420% | e20% 8.20% 6.20% 820% 8.20% 8.20% 8.20% 6.20% 8.20% 8.20% 6.20%
OASDI Tax for employers 6.20% 6.20% 6.20% 8.20% 6.20% 6.20% 6.20% 6.20% 6.20% 6.20% 6.20% 620% 6.20% 6.20%
Medicare Tax for empioyees and employars 1.45% 1.46% 1.45% 1.45% 1.45% 1.45% 1.45% 1.45% 1.45% 1.45% 1.45% 1.46% 1.45% 1.45%
SECA Tex for self-empioyad workers 1630% | 1330% | 1830% | 1530% | 15.30% 16.30% 15.30% 15.30% 16.30% 15.30% 15.30% 15.30% 16.30% 15.30%
Social Sacurity Tax for seff-empioy p 1240% | 1040% | 1040% | 1240% | 1240% 1240% 12.40% 12.40% 12.40% 12.40% 12.40% 12.40% 12.40% 1240%

v Tax for ssif-employ 2.80% 2.90% 290% | 200% 2.90% 2.90% 2.90% 2.80% 2.90% 2.90% 2.90% 2.90% 2.90% 2.90%

* Note: Special annual compensation limit for governmental plans applies oniy to eligibie participants in governmental pians which imposed 401(a)(17) iimits with Indexing on July 1, 1983. The iRS did not publish these spacial iimits for 1986 or 1897;
therefore, a plan's actuary may have determined the fimit for such years.

** Highly compensated empioyee determination Is based on amounts earned in “look-back"® year. Thus, whether an employee is highly compensated for the 2013 pian year is based on whether his/her 2012 compensation exceeded the compensation
amount listed for 2012,

*** PBGC has not yet released the official 2013 amount.

. The Tax Reflef, Unemployment } Reauthort and Job Creation Act of 2010 reduced 2011 Social Security tax rates for employees and seff-employed peopie by two percentage points. in February, Cangress passed and the President signed the Middle Class Tax Refief and
Job Creation Act of 2012, which extended these cuts through the end of 2012. Without furthar changes in the law, these tax rates with return to 8.2% and 12.4%, respectively, beginning in 2013,

lce Miller is a full-service law firm with offices in indlanapolis, Chicago, Cleveland, Columbus, DuPage County (IL), and Washington, D.C. The employee benefits professionais of ice Miller provide legal and consuiting services regarding retirement,
executive compensation and health and welfare benefits to public and private employers, pubiic retirement systams, church plans, financial Institutions, insurance companies and other types of benefit service providers.

This is intanded for g only and does not and Is not intended to consfitute legel advice. The reader must conault with legal counael fo determine how the information addressed herein applies (o the reader’s apacific circumstances. For addifianal copies of current
pubficafions, contact the D s Dey at(317) 221-2844. Please visit our Web site at www.icemiller.com for more information about fce Miller.
Copyright © 2012 Ice Miller LLP and its Ecansors. Al rights reserved.




